




m e n ’s a ct io n n e t w o r k
alliance to prevent sexual and domestic violence a dvo ca cy f o cus gr o up r epo r t3

came up with ways men could become involved in their
community. Ideas, in general, were based in community
education, mentoring boys, creating connections with other
community organizations, and taking personal responsibility
to challenge sexism and violence against women and
children.

Finally, comments make clear that while the organizations are
excited about the prospect of having men involved, they also
feel it is critical that men accept responsibility for organizing
an effective partnership. M any advocacy programs are
already operating at capacity (and beyond) and consequently
have limited resources to expand their work to include
organizing men. A dding the work of involving men and
prevention can feel overwhelming at the same time it is
exc   i  t  i  n  g  .

4. Evaluation
A s part of the process for the advocacy focus groups an
evaluation was given to each participant at the end of the
group. Responses were almost all positive on a scale of 1 to 5
with 1 being poor and 5 being excellent. The written
responses were also positive with several showing up
numerous times. One of these, in response to the question —
W hat did you f ind most helpful about the focus group today?
— “ M en’s perspective” and “ hearing about what is currently
going on in the state” In response to the question — W hat
would you improve about the focus group? — a number of
respondents suggested that it  would have been good to have
even more people attend. In response to both this question
and Other Comments? — a number of people suggested
another meeting.

5. Conclusion
A ll information shared at the advocacy focus groups is
benef icial to the future of the M N-M A N project. Some of the
comments we heard represented new concepts for some of us
and many reinforced our previous ideas of how best to
proceed. It is particularly diff icult to appropriately f it men
into intervention-based sexual assault and domestic violence
work, so it is signif icant that advocates felt men could be a
signif icant asset in primary prevention efforts. The genuine
support and excitement advocates showed for the M N-M A N
project was inspiring. This is particularly true, given that
advocates’ past experiences with men’s involvement with
movements to end sexual and domestic violence has
presented on-going and persistent challenges and/or threats
to themselves and their programs. A great need and desire
for men to become involved is certainly present, and M N-
M A N will carry advocates’ experience, concerns and wisdom
into the process of organizing men.

A nother interesting theme that emerged was the relatively
small amount of concrete suggestions for actions men can
take as allies — especially suggestions based in primary
prevention. This may be due, partially, to a limited amount of
time available to brainstorm suggestions, or to the fact that
organized men’s involvement is a new concept. The lack of
ideas also speaks to the fact that primary prevention requires
a shift in thinking for most people connected to the domestic
violence and sexual assault movements. Though advocates
are interested in men’s involvement as allies in ending
domestic and sexual violence, thinking about primary
prevention strategies is quite new, especially as we
incorporate the entire spectrum of activity from individual
education through public policy development. Strategizing
with advocacy organizations and men alike will be
instrumental to identifying concrete ways to engage men,
and ultimately to the success  of our future work.

A s expected, the advocacy focus groups have helped shape
the next phase of the project — men’s forums in communities
throughout M innesota. M en’s forums prioritize information
on male socialization, primary prevention, and how to be an
effective ally in the movement to end sexual and domestic
violence. M N-M A N’s organizing efforts are groundbreaking,
and each step in the process is instructive. To be successful, it
is clear that men working as allies with women will need to
continue to be transparent, accountable, open to challenge,
and f lexible as lessons present themselves throughout this
journey. It is also apparent that part of M N-M A N’s work will
be to help men learn, as socialized individuals, how to be
effective allies. It will be important to listen to advocates and
respond appropriately in situations where men are acting in
counterproductive ways. The advocacy focus groups have
been a great learning experience and the goals and activities
of the M N-M A N project will continue to be informed by and
accountable to women’s voices, their lived experiences and
inspiring leadership.
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