PORNOGRAPHY AND SEXUAL VIOLENCE

What is the Issue?
Pornography is sexually explicit material that objectifies and exploits its subjects (predominantly women and children) while eroticizing domination, degradation, and/or violence.
 
Pornography has become increasingly violent. Use of and dependence upon violent pornography is associated with higher rates of sexual violence, domestic violence, trafficking and sexual exploitation. Prolonged exposure to pornography (and specifically violent pornography) results in a “loss-of-respect” for female sexual autonomy and in greater risk of expression of aggression against women. 
Pornography exposure also appears to negatively influence the welfare of women in everyday, nonsexual circumstances. Repeated-exposure to pornography fosters the acceptance of the notion that women are subservient to men and promotes an adversarial, distrustful relationship between the sexes. 

Why Should You Care?
According to the Centers for Disease Control (CDC), sexual violence is a significant public health problem.

Most agencies and companies seek to foster a workplace environment that promotes the health and safety of (and for) our employees and those we serve. Use of and dependence upon violent pornography is associated with higher rates of sexual violence, domestic violence, trafficking and sexual exploitation. For the same reasons that employees are not allowed to view pornography on their work computers or during work hours, most employers don’t want employees to have access to in-room adult pay per view (pornography) in hotel rooms when they are doing company work.  From a public health perspective, we all need to challenge and not support the mainstreaming of sexually toxic material.
Call for Action: We are asking that your company/agency modify the meeting facility policy to clarify that meetings / conferences will be held in facilities that do not offer in-room adult pay-per-view pornography, and that you amend your travel policy to reimburses employees lodging costs only when staying at hotels that do not offer in-room adult pay-per-view pornography.

Several hotel chains have, in recent years, opted out of programming contracts that include pornography offered to customer’s hotel rooms. An increasing number of hotel/motel chains and sole entities are being declared “clean” or “porn-free.” Recently, Sweden acted to prohibit state employees from staying at hotels, whilst on state business, that offer in-room pornography.

Collectively, we have adopted policies regarding smoking at or around work and in state vehicles; the use of seat belts and not using cell phones while operating a vehicle on state business.  We also ask for appropriate use of the Internet, email, photocopiers and other business-owned equipment. We ask that this “clean hotels” policy be enacted for the welfare of all employees and that we not support those profiting from the sexual exploitation and violent degradation of women and children (and some men). 
We propose that all Minnesota businesses provide work environments that protect each employee; that promote a sense of safety and well-being; and that honor, respect and value each person, regardless of gender, age, cultural background or any other defining human characteristic. Policies advancing these values should be pursued and adopted to achieve a sexual violence free Minnesota. 
� Gender Violence Institute.


� Understanding Sexual Violence Fact Sheet 2007, www.cdc.gov/injury





References available upon request

