
 
 
 

YOUTH RESTORATIVE PROGRAM: GIRLS GROUP 

Position Type:   Hourly, full-time 

Compensation:   DOQ- medical and dental benefits 

Reports To:   Program Director/Executive Director 

Location:   123 W. Superior Street, Suite 301 Duluth, MN 55802 

 

Men As Peacemakers (MAP) is an organization that aims to end violence against women and children. Specifically, MAP 
focuses on preventing sexual assault, dating violence, domestic violence, and commercial sexual exploitation 
perpetrated against women, girls, and boys.  MAP engages men, with women, in preventing and repairing the harm 
predominantly caused by males. Nationally, men perpetrate 92 % of physical assaults against women. Internalizing this 
fact, Men As Peacemakers engages men in their opportunity, responsibility, and unique potential to prevent 
violence.  Our education, awareness raising, and training strategies unveil the reality that sexism, violence, and male 
dominance is embedded in mainstream culture. We are committed to building a new normal in our communities, one 
where everyday sexism becomes abnormal, leadership is truly diverse, and all people can achieve their full 
potential.  We envision a community, free from violence against women and children, where everyone, especially men, 
take responsibility for preventing violence as well as restoring the community after harm. MAP is acknowledged as a 
key resource in Minnesota communities for the development and implementation of innovative, educational, service-
driven and supportive strategies that prevent violence against women and children. MAP’s programming has engaged 
over 45,000 men with women in sexual and domestic violence prevention and recruited 2,200 community members to 
work with 5,175 youth to successfully reduce violence. 
 

Project Overview: The Girls Restorative Program (GRP) is an in-school program serving middle and high school girls.  

This program creates inclusive and confidential spaces where girls develop authentic, supportive relationships while 

exploring their identities, building resiliency, and succeeding in school.  Girls explore subjects such as identity, sexual 

and domestic violence, addiction, privilege, racism, gender norms, sexism and healthy relationships.  GRP provides 

opportunities where they build leadership skills and connect with themselves and their peers.  In collaboration with 

teachers, social workers and parents, GRP provides the necessary support for girls to thrive in school. 
 

Position Summary:  This full time position will maintain and continue to grow a collaborative Girls Restorative Program 

serving girls at Lincoln Park Middle School and Denfeld High School. This position will be responsible for overall 

program and policy development along with recruiting, organizing and training volunteers, organizing groups, 

developing curriculum and collaborating with organizations and agencies. This position will require public speaking, 

training, and participation in community events as applicable. 
 

Duties and Responsibilities: 

1) Management 

 Supervising AmeriCorps members, interns, and support staff 

 Actively working with recruiting community volunteers 

 Maintain records and documentation of GRP participants 

 Train interns, volunteers, and other team members 

 Maintain regular contact with the Executive Director/Program Director 

 Gather and maintain records of all intake forms and permission slips 

 Participate in weekly Restorative program team meetings 

 



2) Coordination 

 Coordinate groups for Middle/High School girls in weekly in school programming at two distinct Duluth 

sites 

 Meet with principals, school faculty, and staff as applicable 

 Facilitate weekly GRP programming in each unique school 

 Coordinating with other organizations in Duluth schools that intersect with GRP programming as 

applicable 

 Track group trends and notes from GRP sessions 

 Coordinate opportunities for field trips, community gathering attendance, and leadership opportunities 

for GRP participants 

 Lead from a strengths based perspective  
 

3) Curriculum/Program Development 

 Conduct pre- and post-assessments  

 Grant reporting- Narrative writing and demographic information in collaboration with the Development 

Director 

 Utilize existing and collaborate on further development of a GRP gender equity/violence prevention 

curriculum and activity adaption  

 Annual Report upon conclusion of academic year 

 Promote GRP Programming in the community as well as with partners 

 Public representation of the GRP program as well as donor cultivation 

 Representing Men As Peacemakers at community events 

 Other activities as assigned by the Executive Director/Program Director 
 

Qualifications:  

 Previous experience in Youth work and/or group facilitation.   

 Experience in providing programming and ability to meet deadlines. 

 Knowledge of and willingness to learn about power, control, and dominance dynamics of domestic and 
sexual violence. 

 Understanding of dynamics of oppression, racism, classism, and sexism. 

 Cultural humility, and/or experience working in culturally specific/competent programs.   

 Motivated, self- directed and able to work independently as a team leader and as a member of a team.  

 Excellent communication skills with emphasis on written, verbal, being organized and able to make 
sound decisions. 

 Personal qualities of integrity, credibility, and a commitment to and passion for Men As Peacemakers’ 
mission  

 Dedication and commitment to gender equity as well as violence prevention  

 Ability and experience working with client population, including students from economically 

disadvantaged areas. 
 

 

How to Apply: 

Please e-mail a resume and cover letter to Sean Hayes at seanhayes@menaspeacemakers.org. 

Please include “YRP: Girls Group” in the subject line. 
 

The deadline for this position is August 9, 2017. 
 

Men As Peacemakers does not discriminate on the basis of ethnicity/race, color, creed, spiritual or religious beliefs,  

gender identity, age, ancestry, national origin, affectional preference, marital status, reproductive choice, disabilities,  

status with regard to public assistance, or veteran status. 
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